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A
s

career
guidance

practitioners,
w

e
often

forget
how

infiuential
a

p
ro

fession
in

career
guidance

is.W
c

see
m

any
kinds

of
people

and
try

to
heip

them
think

about
them

selves
and

the
society

in
w

hich
they

live.
W

e
m

ake
an

im
pact

on
young

peoples’
lives

that
hopefully

helps
thern

m
ake

good
and

m
eaningful

choices
along

their
career

paths.C
areer

guidance
as

a
profession

helps
to

shape
inclividuals’

values,
ethics

and
independent

thinking
-

it
is

a
w

ay
ofchanging

society
and

the
global com

m
unity

step
by

step.

C
areer guidance

as
a

profession
arose

in
around

1900
in

response
to

significant
societal challenges w

hen
m

any
people

started
m

oving
from

the
countryside

to
the

city,or
other

countries
and

continents
w

ith
the

hope
offinding

jobs, prosperity
or

a
w

ay
autof poverty

Frank
Parsons, originaliy

an
engineer,w

ho
after

personal

experiences
w

ith
unem

ploym
ent

and
the

financial depression
in

A
m

erica
in

late
the

1800s, w
as

led
by

thoughts
ofsocial reform

ation
and

socialjustice
to

establish

the
first know

n
‘vocation

bureau’ in
the

w
orld. In

the
city

ofB
oston, his

vocation

bureau
helped

new
ly

arrived
itnm

igrants
to

find
their

perfect
m

atch
w

ith
the

industries
ofthe

city
(B

rew
er

1942, Plant 2014). A
t the

core
ofthis

vocation
b
u

reau
w

as
career guidance, w

here
practitioners

sought to
find

solutions
for

societal

problem
s

on
an

individual level. C
areer guidance

practitioners
throughout history

have
tried

to
salve

intersectional challenges
in

m
odern

society
and

in
m

any
w

ays,

they
have

succeeded
in

their
task

(W
atts

1996).

N
ow

w
e

face
a

new
societal

task, an
environm

ental
challenge

dealing
w

ith

the
livelihood

of our
global

com
m

unity.
Ifw

e
fail

to
deal w

ith
this

task
as

an
internationalcom

m
unity,

it w
illhave

a
trem

endous
im

pact an
billions

aflives.

A
gain, career

guidance
could

be
the

m
ast

im
portant

m
eans

to
turn

this
n
eg

ative
spiral

around
and

help
find

new
solutions

in
the

intersection
betw

een

society
and

the
individual.S
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W
hich

3
values

w
ould

you
like

to
pass

on
to

futurc
generations?

education
and

career
path

that
involves

w
orking

to
solve

various
sustainability

challenges.
B

oth
in

the
present

and
the

future,w
e

need
people

to
think

about
how

they
can

train,choose
an

education
path,and

choose
ajob

that
addresses

one
of

the
17

challenges
represented

in
the

U
N

Sustainahility
G

oals.This
is,

of
course,

a
central

task
for

sustainable
careerguidance,w

here
inform

ation,
d

is
cussion

and
facilitated

reflection
on

thcse
global

challenges
are

essential.‘This
practice,therefore,can

support
individual

decision-m
aking

in
term

s
ofa

career
path

that
addresses

and
im

pacts
sustainable

change.

P
arttw

o
1.L

et
the

students
brainstorm

‘w
hat

m
akes

m
c

angry’or
‘w

hatw
orries

m
c’

(e.g.
food

is
w

asted
in

the
school

canteen,
people

buy
goods

they
do

not
need

and
send

them
back, children

are
involved

in
the

production
ofsom

e
goods, w

e
don’tunderstand

w
hy

w
e

have
to

learn
certain

things..etc.).

2.
A

sk
the

students
to

choose
at

least
one

of
the

problem
s

and
think

of
a

profession
that

does
flotyetexist

and
could

solve
the

problem
.

B
elow

,w
e

have
listed

severalexam
ples

oftypes
ofexercises

that
exem

plif’
sustainable

careerguidance.
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Jobs
for

future
M

aterial:
cards,w

hiteboard,paper,pens
A

im
:

foster
critical

thinking
and

creativity;broaden
horizons;

draw
atten

tion
to

social
responsibility

and
sustainability;

show
students

that
everyone

can
contribute

to
im

proving
these

issues.

P
artone:

B
efore

you
start,

you
need

to
create

cards
w

ith
the

nam
es

of
the

follow
ing

professions:A
quaponic

fish
farm

er,O
rganic

voltaic
engineer,R

esidence
m

an
ager, Sm

artC
ubc

tcchnician,B
iofilm

installcr
(you

can
find

briefinform
ation

about
the

professions
below

).

1.D
ivide

the
students

into
groups.

E
ach

group
receives

one
card.

2.
In

groups,
students

discuss
the

follow
ing

questions
and

prepare
posters:

a)
In

your
opinion,w

hat
is

the
job

description?
W

hatdoes
the

person
do?

b) W
hy

is
the

profession
needed?

H
ow

can
he/she

help
(people,the

planet,
anim

als...)?
c)

W
hat

kind
of

know
ledge,

qualities
or

skilis
does

the
person

need
to

practice
the

job
properly?

3.
L

et
the

students
present

their
idcas,

group
by

group.‘The
m

cm
bers

of
other

groups
can

add
their

thoughts.

4.‘The
teacher

sticks
the

posters
on

the
w

all.

5. Finally,the
teacherw

raps-up
this

partand
adds

m
ore

inform
ation,ifneeded.

3.
Students

can
create

a
poster

—
inform

ation
about

the
profession,includ

ing
ajob

description
and

the
skills

needed.

4.
W

ith
the

students,
you

can
discuss

w
hether

thcy
sec

a
link

to
social

responsibility
(W

ill
the

others
also

find
this

profession
useful?

H
ow

m
any

people
w

ill
bencfit

from
this?)

or
let

the
students

‘vote’
for

the
m

ost

(helpful,funny,popular,
innovative...)

profession.

T
ip:

Part
one

and
part

tw
o

can
be

organised
as

tw
o

independent
activities.

Part
tw

o
can

be
organised

in
pairs,

sm
all

groups
or

individually.
Y

ou
can

link
the

brainstorm
ing

to
a

topic
ofyour

subject(e.g.arts,science, language...)
or

you
can

ask
students

to
m

ake
a

horne
reading

before
the

brainstorm
ing

to
providc

them
w

ith
sorne

background
inform

ation.The
posters

can
be

‘paper’
or

digital
(you

can
use

infographics
or

online
boards,eg.

https://w
w

w
.canva.com

/,https://padlet.com
/dashboard

etc.)

O
R

G
A

N
IC

V
O

LTA
IC

E
N

G
IN

E
E

R
T

o
m

eet
the

needs
ofpeople

living
in

the
m

odern
w

orld,w
e

need
energy. H

ow
ever,the

current
m

ethod
ofgenerating

electricity
is

unsustainable
in

the
long

run.W
e

need
to

increase
the

efficiency
of energy,using

the
forces

and
non-toxic

resources
ofnature

in
a

w
ay

thatis
healrhfuland

renew
able.O

rganic
voltaic

engineering
focuses

on
creating

this
kind

of
energy,

considers
alI

form
s

of
non-polluting,

naturally-sourced
energy,

seeks
the

replacem
ent

of
toxic

elem
ents

of
energy

production,
storage

and
use

w
ith

non-toxic
substitutcs

to
existing

infrastructure
and

w
orks

in
collaboration

w
ith

others
around

the
globe

to
m

inim
ize

the
environm

ental
im

pact.

R
E

SID
E

N
C

E
M

A
N

A
G

E
R

l3ecause
rnany

hornes
are

flot
aflbrdable

for
younger

fam
ilies,

they
w

ill
choose

to
purchase

a
larger

horne
to

share
w

ith
extended

fam
ily

or
friends.

C
o-housing

arrangcm
ents

m
ay

also
include

the
shared

ow
nership

of
one

or
m

ore
vehicles.

C
o-habiting

people
share

the
m

ortgage
and

the
use

of
the

property,
and

the
resi

dence
m

anager
organises

everything.
H

e/she
ensures

that
the

group’s
bills

are
paid

98
III!

M
c

and
the

W
orld
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